EMPLOYMENT APPLICATION

(This type of application should be completed by all who seek any position that will involve the supervision and/or
custody of children or youth. You should tailor the application to the specific circumstances in your congregation.

Howsver, the emmployment application should include, at 8 minimum, sections for personal dentification, job
qualifications, experience and background, references, and a waiver/c

to 4 criominal records check))
Name:

Last Middie
Arxe you over the age of 187 [} Yes [ No
resent address:

City:

State: Zip:
Home phone:

Position applied for:

Diate you are available 1o start:

Qualifications:

Academic achievements: {(Schools attended, degrees earned, dates of completion)

Continpuing education completed: {Courses taken, dates of completion)

Professional organizations: {List any in which you have membership)

First-aid training? [ Yes [ No  Date completed:

CPR fraining? [0 Yes [ Ne  Date completed:

Previous Work Experience: Please list your previous employers from the past five years. Include the job
title, a description of position duties and responsibilities, the name of the company/employer, the address of
company/emplover, the name of your immediate supervisor, and the dates you were employed in each position.
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Waiver and Consent:

provided on this application for
employment is true and correct. I authorize th

1s church to verify the information I have provided on this application by
contacting the references and employers I have 1 ns,

¢ listed, by conducting a criminal records check, or by other mea
including contacting others whom I have not nd employers listed in this application to

listed. T authorize the references and e
give you whatever information they may have regarding my character and fitness for the job for which I have applied.

Furthermore, I waive any rights I may have to confidentiality.

In the event that my application is accepted and I become employed by

Chureh,
I agree to abide by and be bound by the policies of —_ Church and to refrain from
appropriate conduct in the performance of my duties on behalf of ‘ - Church,
I understand that submission of an application does not guarant wployment. T further understand that, should an offer
of employment be extended by N (hereinafter referred to as " ") that
such employment with _

is at will, for no specified duration and may
be terminated by either or myself at any time, with or without cause
or notice. I understand that none of the documents, policies, procedures, actions, statements of o
or its representatives used during the employment process is deemed a contract of emplovment real or implied. T under-
stand that no répresentative of . except the President (or Pastor-in-Charge
or Chair of Personnel Comundttee) has the authority to enter into any agieement guaranteeing any conditions of employ-
ment or any agreement contrary
signed by the President (or Past

'

to the foregoing statements and that any such agreements must be made in writing and
or-in-Charge or Chair of Personnel Committee) of

I'have read this waiver and the entire application, and I am il

lly aware of its contents. [ s1gn this consent freely and
under no duress or coercion.

Signature of Applicant Date

Witness Date

* This is a sample form. Please tailor your congregation's form to comply with the reporting requirements of the laws of
your state and your congregation's policies,

THESE FORMS WERE RESEARCHED AND DRAFTED BY-

JOY THORNBURG MELTON

ATTORNEY AT LAW

400 PERIMETER CENTER TERRACE NE STE 900

ATLANTA GA 30346

THEY ARE MADE AVAILABLE THROUGH AN EXCLUSIVE LICENSING AGREEMENT
DISCIPLESHIP RESOURCES

PO BOX 340003

NASHVILLE TN 372030003
WWWDISCIPLESHIPRESOURCES ORG
CHURCH MUTUAL INSURANCE COMPAN Y, THE

THE AUTHOR, AND HER PUBLISHER
ATTACHES TO THESE DOCUMENTS, AND IN FACT, THESE DOCUMENTS MAY

WITH HER PUBLISHER:

WISH TO POINT OUT THAT NO WARRANTY
NOT BE APPROPRIATE FOR THE SPECIFIC NEEDS
T OR. GOOD PRACTICE, PROPER SUPERVISION, AND
DILIGENT OVERSIGHT AND CONTROL. THERE IS NO GUARANTEE THAT THESE DOCUMENTS WILL PROTECT ANY FACILITY
THAT CHOOSES TO USE THEM. BEFORE USING THESE SAMPLE DOCUMENTS OR ANY SIMILAR DOCUMENTS, YOU SHOULD
CONSULT WITH YOUR OWN ATTORNEY TO MAXE CERTAIN THAT THE DOCUMENT YOU '

CURRENT UNDER THE LAW OF YOUR PARTICULAR JURISDICTION AND THAT THE DOCUMENT MEETS YOUR NEEDS FOR.
YOUR PARTICULAR SITUATION.

Copied with permission from Safe Sanctuaries: Reducing the Risk of Child Abuse in the Church by Joy Thomburg Melton © 1998 Discipleship
Resources, Nashville, Tennessee.
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